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Introduction 
This policy seeks to amalgamate all the equalities legislation into one single Equality Policy 
 
 
Statement of Intent 
Ortu Trust is committed to promote equality of opportunity in all aspects of its operation.  It 
recognises its legal responsibility and will take all reasonable steps to ensure there is no 
discrimination against pupils, staff or parents on the grounds of age, disability, ethnicity, colour, 
culture, religion, gender, sexual orientation, ability or any other protected characteristic (Single 
Equalities Act 2010). 
 
Ortu Trust is committed to recognise the value of and seek to advance all its pupils regardless 
of different abilities, skills and background. 
 
Positive steps will be taken to create a culture in which the school community feels confident of 
being treated with fairness dignity and tolerance, irrespective of their individual difference. 
 
The school is committed to the elimination of discrimination and to the promotion of good 
relationships. 
 
Ortu Trust believes that promoting equality for all is an integral part of good educational practice 
and assists our pupils to become responsible citizens who can make valuable contributions to 
society. 
 
This policy should be read in conjunction with other polices noted in Appendix 1. 
 



 

 

Aims 
1) To promote inclusion. 

 
2) To provide opportunities for all pupils to reach their full potential. 

 
3) To focus on the planning, organisation, delivery and monitoring of the  curriculum. 

 
4) To focus on the formal and informal relationships and groupings both inside Ortu Trust School and 

between the school and the wider community. 

 
5) To focus on the everyday organisation, administration and functioning of the school. 

 
6) To ensure equality of opportunity with regard to recruitment, promotion and professional development 

of all personnel. 

 



 

 

1. To Promote Inclusion 
 

 The school should be welcoming to all, irrespective of ability, ethnicity, culture, religion, 
gender, age, disability and sexual orientation. 

 Through the accessibility plan the school will continue to improve access for disabled pupils 
by:  

a) increasing access to the curriculum 
b) improving the physical environment of the school, to increase access  
c) make written information accessible to pupils and parents in a range of different 
ways 

   
2. To provide opportunities for all pupils to reach their full potential  
 

 Through a suitably differentiated curriculum recognising that all pupils are individuals. 

 Through regular assessment and data analysis, setting challenging but realistic targets for 
pupils to reach their potential and narrow the gap in achievement 

 Through regular monitoring of progress and group settings to support their current academic 
level. 

 Through the SEND Policy and Gifted and Talented Policy which recognises and meets the 
needs of pupils with Special Educational Needs and disabilities as well as those identified as 
Gifted and Talented. 

 Through adopting positive strategies to encourage close liaison between schools, colleges 
and groups in the community.  This will help to ensure continuity and progression in 
addressing the needs of all pupils. 

 
3. To focus on the planning, organisation, delivery and monitoring of the 
 curriculum 
 

 The curriculum should ensure equality of access and participation regardless of gender, 
ethnicity, religion, sexual orientation, disability, culture, ability or culture. 

 All pupils will be fully informed of the range of opportunities for further study and future 
training employment. 

 A varied curriculum, schemes of learning and teaching styles offered in a variety of subjects. 

 A variety of assessments should be used to enable all pupils to demonstrate their abilities. 

 Care will be taken to ensure pupils are placed in appropriate teaching groups.  Data drops 
three times a year will ensure pupils are placed according to their ability. 

 Spoken and written language should be appropriate to all, enabling pupils to participate fully. 

 Resources should be fairly distributed amongst all pupils so as to promote full participation.  

 The use of any images and materials will positively reflect a range of cultures, identities and 
lifestyles. 

 Classroom interaction should be monitored and strategies adopted to give all pupils equal 
access to the curriculum. 

 
4. To focus on the formal and informal relationships and groupings both inside Ortu 

Trust and between the school and the wider community. 
 

 Ortu Trust acknowledges the importance of creating a climate of mutual respect and 
tolerance in the classroom, around the school and in the wider community. 

 All staff will be encouraged to challenge all forms of prejudicial comments/behaviour and 
harassment. 

 All staff will be made aware of the schools procedures for dealing with prejudice related 
bullying incidents all of which are recorded and monitored.  



 

 

 Attention should be focused on creating learning areas which feel safe, welcoming and 
accessible to staff and pupils. 

 Classroom layouts should reflect the need for all pupils to participate in the learning process. 

 All pupils should be encouraged to participate in clubs, extra curricular activities and social 
activities. 

 A wide range of extra curricular activities will be available to provide all pupils with an 
opportunity to extend themselves and develop their skills in a less formal setting. 

 All staff have a duty to support and care for pupils.  They have a key role to play in 
promoting equality and combating any inequality of opportunity. 

 Staff should be committed to raising self esteem of all pupils and promoting an ethos of 
mutual respect and tolerance within school and the wider community. 

 It should be acknowledged that the expectations of both staff and society may lead to a 
subconscious acceptance of under achievement for certain groups of pupils.  Strategies will 
be implemented to counter these including the Open Minds programme. 

 
5. To focus on the everyday organisation, administration and functioning of the 
school. 
 

 Administrative procedures should be based on relevant criteria which avoids differentiation 
solely on the grounds of ethnicity and culture, gender, age, sexual orientation or disability. 

 The school should use the mode of address which the individual member of staff finds 
acceptable.  Pupils should be addressed in a manner which does not discriminate between 
any of the protected characteristics. 

 Attention should be focused on the language, style and forms of communication with parents 
and carers. 

 Staff should be encouraged to recognise and provide for pupil’s particular religious practice, 
diet and dress requirements without isolating them from activities shared with other pupils. 

 Attention should be focused on the importance of timing for courses and meetings to 
facilitate access for all.   

 In response to the DfE’s requirements for monitoring certain groups in the school community 
this should be undertaken with sense and sensitivity. 

 
 
6. To ensure equality of opportunity with regard to recruitment, promotion and 

continuous professional development of all personnel. 
 

 All vacancies, both teaching and non-teaching should advertised. 

 Advertising should be carried out in such a way as to encourage applications from suitable 
candidates regardless of gender, age, race, disability, colour and sexual orientation. 

 Careful consideration should be given to the description of posts in school so as to preclude 
discouraging applicants of either sex where applicable. 

 Care should be taken in the grading of comparable posts with the same description (e.g. 
Department Leader) and in making appointments to such posts to ensure that one sex is not 
disadvantaged. 

 Care should similarly be taken in grading posts with different descriptions, to ensure that 
where a woman is doing work of equal value to that of a male teacher her work is not under 
graded in relation to his or vice versa. 

 All advertising material and accompanying literature relating to employment or training 
should be regularly reviewed to ensure it avoids presenting men and women in stereotyped 
roles. 

 The wording and placement of advertisements for vacancies should not be left to one 
person. 



 

 

 All those involved in recruitment and selection are aware of what they should do to avoid 
discrimination and ensure equality of opportunity. 

 Ortu Trust is committed to continuous Staff Development as identified in the CPD calendar. 

 Employment policy and procedures are reviewed regularly to check conformity with 
legislation and the impact of the policy is kept under regular review. 

  



 

 

 
 

7. To ensure the whole school community takes responsibility for the policy. 
 

The Governing Body has a responsibility for ensuring that 

 The school complies with all equalities legislation relevant to the school community. 

 The school’s equalities policy is maintained and updated as appropriate. 

 The actions, procedures and strategies related to the policy are implemented. 

 The designated equalities governor ( Steve Nash) will have an overview on prejudice 
related incidents or incidents in breach of the policy and ensure that appropriate action is 
taken in relation to these incidents. 
 
The Headteacher and Senior Leadership Team has responsibility for 

 Providing leadership and vision in respect of equality in partnership with the Governing 
Body. 

 Overseeing the implementation of the equality policy and objectives. 

 Ensuring that all staff are aware of their responsibilities and are given relevant training and 
support. 

 Taking appropriate action in response to any prejudice-related incidents. 
 
All school staff have responsibility for 

 The implementation of the school’s equality policy. 

 Dealing with incidents of discrimination and knowing how to identify and challenge them. 

 Ensuring they do not discriminate on the grounds of ethnicity and culture, disability, sexual 
orientation or any of the protected characteristics vulnerable to discrimination. 

 Keeping up to date with equalities legislation. 
 
 
  
 



 

 

Appendix 1 
 
Policies to be read in conjunction with Equal Opportunities Policy. 
 
1. Equal Opportunity in Employment Policy 
 
2. Race Equality Policy      
 
3. Anti Bullying Policy 
 
4. Behaviour Policy 
 
5. Teaching and Learning Policy 
 
6. Assessment Policy 
 
7. SEND Policy 
 
8. Gifted and Talented Policy 



 

 

Appendix 2 
  
Definition of Terms  
 
Racism 
This results from prejudiced attitudes based upon notions of racial superiority and inferiority.  It 
may lead to behaviour which is threatening, abusive or insulting to individuals/groups because 
of their colour, race, nationality, religion or ethnic origin. 
 
Sexism 
The belief that one sex is inherently superior to the other.  Such belief can lead to behaviour 
which restricts one sex from opportunities, activities or privileges being offered/granted to the 
other. 
 
Disability 
The disadvantages or restrictions of activity caused by a social organisation which takes little or 
no account of people who have impairment and so exclude them from taking part in the main 
stream of social activity. 
 
Harassment 
Any form of behaviour which has the effect of intimidating, humiliating, ridiculing and/or 
undermining the confidence of a person/group of people due to their race, nationality, ethnicity, 
religion or belief, disability, gender, age, sexual orientation or social class.  Such behaviour may 
include physical or verbal abuse, including graffiti or the display of offensive material and 
differential treatment. 
 
Protected Characteristics 
 
 

 



 

 

 


